	Report by NTHU Personnel Who Recently Visited China 

Form completed on day　month　year 

	Form completed by 
	
	Date of birth 
	(day month year) 
	ID card number 
	
	
	
	
	
	
	
	
	
	

	Department 
	
	Rank and title 
	
	Telephone 

Fax 
	

	Period of time spent in China 
	 from day　month　year 

 to day　month　year 

a total of [number] days 
	Number of times the applicant has visited China this year 
	
	Places visited in China 
	

	Reason for the visit 
	□ Exchange activities 
□ 
Sightseeing 
□ 
Visiting relatives 

□ Visiting sick friends/relatives 
□ 
Attending the funeral of a friend/relative 

□ Other 

	Response Items 
	1. Were you approached and asked about sensitive national security or confidential official matters. □ Yes □ No 

2. Did anyone inquire about your identity or job responsibilities for no apparent reason. □ Yes □ No 

3. Did you sign any agreement or enter into any form of cooperative relationship with any Chinese national, government agency, or private enterprise without permission.  □ Yes □ No   

4. Did you take part in any of the following activities organized or sponsored by the Chinese Communist Party or political or military organization that were not part of your itinerary? 

□ Accepted invitations □ Accepted interviews □ Visited places, agencies, organizations, or individuals □ Made public speeches or attended informal discussions □ Other activities □ No 

5. Did anyone from the Chinese Communist Party or a political or military organization attempt to provide you with entertainment or present you with gifts for no apparent reason? □ Yes □ No 

6. Where you a victim of robbery or theft while you were in China? □ Yes □ No 

7. Were you involved in a lawsuit during your visit to China? □ Yes □ No 
Do you need assistance? 


8. Did you contract any infectious disease while in China? □ Yes □ No 

9. Do you need the government's assistance? □ Yes □ No 

Elaborate on the assistance needed: 

10. Supplementary information: 


	Form completed by 
	
	Department head 
	

	Office of Civil Service Ethics 
	
	Instructions 
	

	Office of Personnel 
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