(Revised as per Executive Yuan letter 87Renzhenggeizi-017126 dated August 12, 1998) An Excerpt from National Tsing Hua University 

	Additional Pay Table for Presidents and Teachers Concurrently Holding a Supervisory Position in Public Schools of Various Levels (Revised and Approved) 

	Equivalent to Rank 14 
	Presidents of universities 

	Equivalent to Rank 13 
	Presidents of independent colleges 

Vice presidents of universities 

	Equivalent to Rank 12 
	Vice presidents of independent colleges 

Heads of academic affairs, heads of student affairs, and heads of general affairs, and chief secretaries and directors of libraries of colleges and universities 

Deans of colleges, heads of departments, and deans of graduate institutes of universities 

Heads of various divisions and heads of various regional study centers of National Open University 

Presidents of junior colleges 

Head of the Division of Preparatory Programs for Overseas Chinese Students, National Taiwan Normal University 
	Heads of physical education offices, heads of offices of internship and placement, heads of offices of continuing and extension education, and heads of practicum and internship divisions of colleges and universities 
	Positions concurrently held by professors 

	Equivalent to Rank 11 
	Heads of medical colleges/departments of various specialties of universities, 

heads of branches of academic affairs offices, student affairs offices, and general affairs offices of colleges and universities, 

heads of branches of colleges and universities 
	
	Positions concurrently held by associate professors 

	Equivalent to Rank 10 
	

	Equivalent to Rank 9 
	Heads of branches of libraries of universities 
	Heads of departments, divisions, and sections of colleges and universities, and heads of units established pursuant to paragraph 3 of Article 11 of the University Act, as well as heads of other units of the same level 

Heads of departments, divisions, sections, and affiliates of junior colleges, as well as heads of centers and other units of the same level 
	Positions concurrently held by associate professors and above 

	Equivalent to Rank 8 
	
	
	Positions held by teachers of other levels 

	Remarks 
	1. 
If a college or university has a department that offers courses to all students and the head of that department possesses the same qualifications as those of the heads of other departments, s/he may receive the same additional pay. 

2. 
Military training instructors who concurrently hold a director position shall receive additional pay within the limits of additional pay to a department head of the same level pursuant to the "Ranks of Officers of the Armed Forces and Corresponding Statuses of Public Servants". If their rank is higher or lower than the status of the said director, they shall receive additional pay that is concurrent with the highest or lowest pay of the said director. If no status is indicated, an equivalent status shall be used. 

3. 
For the position of a department head created by a college or university as per paragraph 3 of Article 11 of the University Act for teaching, research, or promotion purposes that is concurrently held by a professor of Rank 12 or by an associate professor of Rank 11 or lower, the school may determine the additional pay after taking into consideration the complexity, workload, and nature of, and manpower available for the position. 

4. 
After the University Act was revised and announced on January 5, 1994, presidents of independent colleges, vice presidents, chief secretaries, heads of physical education offices, and heads of military training offices of colleges and universities may receive additional pay retroactively starting on the day they began holding the concurrent position upon receiving approval from the Ministry of Education. Persons holding a department head position newly created as per paragraph 3 of Article 11 of the University Act may receive additional pay retroactively starting on the day they began holding the concurrent position upon receiving approval from the Ministry of Education. Executive positions such as deputy section heads of junior high schools and heads of kindergartens newly created may receive additional pay retroactively starting on the day these positions are permitted to be created by the supervisory authority. 

5. 
After the Table is revised and approved, teachers of public schools of all levels concurrently holding an executive position and receiving additional pay before the Table takes effect shall receive additional pay as per the Table. If the changed additional pay is lower than what they previously receive, they are permitted to receive the difference and their additional pay shall change as their base pay changes. However, they shall cease to receive the difference once they are transferred to a different agency or school or to a different position within the University. 

6. 
Directors of libraries and division (section) heads of public colleges and universities: : : Executive positions held by persons recruited before the "Statute Governing the Appointment of Educators" was announced and took effect and employed by public schools that adopt the old system without an employment review shall receive additional pay as per the original regulations. 


