Guidelines for Additional Part-time Positions Held by Teachers of Public Schools of Various Levels 

 
1. 
These Guidelines are issued for full-time teachers of public schools of various levels (hereinafter "teachers") upon taking up additional part-time positions. 

2. 
Teachers shall take up part-time positions at schools other than the one at which they hold a full-time position in accordance with the Guidelines. However, the taking up of a part-time administrative position by teachers shall be governed by the Civil Servant Service Act concerning the positions they desire to hold and the approval procedure and shall not be bound by points 3, 4, and 10 of the Guidelines. 

3. 
Agencies (institutions) at which teachers are permitted to hold a part-time position: 

(1) 
Government agencies (institutions), public schools, and registered private schools. 

(2) 
Administrative corporations. 

(3) 
Non-profit enterprises or organizations: 

1. 
Public enterprises, private enterprises, or those jointly run by the government and a private company. 

2. 
Organizations that meet the criteria as set forth in the General Provisions of Civil Law for public welfare organizations and financial organizations. 

3. 
Facilities or groups that are registered with the authorities in accordance with other laws or regulations. 

4. 
International academic or professional organizations. 

(4) 
For-profit businesses or groups with which a school has established a collaborative relationship or in which the government or a school owns shares. 

Only teachers of junior colleges or above are permitted to hold a part-time position in a for-profit business or group as stated in (4) above. 

4. 
Teachers are permitted to hold a position in the organizations (institutions) indicated in point 3 above only if it is related to their teaching or specialty of research, with the following positions excluded: 

(1) 
The president, a director, a supervisor, the responsible person, a manager, etc. of a business or group that does not represent the shares owned by the government. However, this rule does not apply to the following positions: an external director, independent director, external supervisor, and independent supervisor of a state-run enterprise, listed (OTC-traded) company, or a public company that is not currently listed (OTC-traded) and whose board has passed a resolution to initiate the process of becoming a TWSE-listed company (having its shares traded OTC), as well as an independent director of a subsidiary of a bank, finance bills company, insurer, or securities firm 100% owned by a financial holding company. 

(2) 
Positions such as lawyer, CPA, architect, technician, etc. that are governed by specialized laws and regulations. 

(3) 
The president of or an administrative position in a private school. 

Teachers who had been an independent supervisor of any of the above entities before the Guidelines were revised and took effect on June 17, 2009 are permitted to retain their position as an independent supervisor until their term ends on a date that has been requested and approved. 

5. 
Teachers taking up a part-time position that requires them to handle primarily routine matters shall spend no more than eight (hours) each week handling them. 

6. 
Teachers shall be remunerated for their part-time services as per "Rules Governing Remuneration of Military, Public, and Teaching Personnel for Part-time Services." 

Remuneration of teachers of junior colleges or above for part-time services shall not be bound by the above Rules in terms of the pay units and upper limits. 

7. 
Unless otherwise determined by the relevant education supervisory authority, the number of part-time positions held by teachers shall be determined by individual schools. 

8. 
Teachers shall prevent their part-time work from interfering with their full-time work and teach the number of hours required by the school at which they hold a full-time position and fulfill the demands of that position. They shall ask the school for permission in writing before accepting a part-time position. When the term of a part-time position they hold ends and they agree that the term of the position be extended or when they are assigned to a different position before the term of a position they hold ends, they shall apply for permission before accepting extension of the term of a position or assignment to a different position. 

9. 
A school shall not grant a teacher's request for taking up a part-time position, or it shall withdraw its permission as soon as it becomes aware of existence of one of the following: 

(1) 
The nature of the part-time position is incompatible with that of the full-time position. 

(2) 
The teacher fails his/her teacher assessment. 

(3) 
The part-time position may have a negative impact on the full-time position. 

(4) 
The part-time position may damage the image of the school or its teachers. 

(5) 
Taking up of the part-time position by the teacher may pose a threat to confidentiality. 

(6) 
Allowing the teacher to take up the part-time position may create opportunities for him/her to engage in activities for his/her person gain or encourage corruption and fraud. 

(7) 
Allowing the teacher to take up the part-time position may create opportunities for him/her to connive with others to commit illegal acts for their personal gain. 

(8) 
Allowing the teacher to take up the part-time position may create opportunities for him/her to use public funds for personal use or inappropriately use the school's property. 

(9) 
Allowing the teacher to take up the part-time position may compromise the impartiality principle of education. 

(10) 
Allowing the teacher to take up the part-time position may jeopardize his/her safety or health. 

Teachers holding a part-time position shall be reviewed each year to determine whether they should be permitted to continue to hold the position. 

10. 
For teachers who hold a part-time position at a for-profit business or group with which a school has established a collaborative relationship, as stated in (4) of point 3, for more than half a year, the school shall sign an agreement with the business or group, stipulating that a fee should be paid by the business or group and included in the school's endowment fund or submitted to the National Treasury Agency. The fee shall not be less than the total of what the teacher receives each month from the school in any given year. Individual schools shall determine the means by which the fee is collected. 

11. 
The rules drawn up by schools of various levels based on the Guidelines shall be submitted to their school council for approval before the rules take effect. 

12. 
Rules drafted by supervisory authorities of various levels or by schools that are stricter than the Guidelines have priority over the Guidelines. 

Drafted pursuant to directive Tairen(1)zi-0930056464 dated May 5, 2004


Revised pursuant to directive Tairen(1)zi-0930099742 dated July 30, 2004 


Revised pursuant to directive Tairen(1)zi-0940134886C dated October 21, 2005 


Revised pursuant to directive Tairen(1)zi-0960097480C dated July 4, 2007 


Revised pursuant to directive Tairen(1)zi-0980092565C dated June 17, 2009 








PAGE  
2

