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Article 1 
"NTHU Rules Governing the Recruitment of Contract-based Teachers and Research Fellows" (hereinafter "the Rules") are drawn up by National Tsing Hua University (hereinafter "the University") in accordance with the "Guidelines for the Recruitment of Teachers, Research Fellows, and Staff Members by National Universities with Their Endowment Fund" announced by the Ministry of Education. 

Article 2 
Remuneration for teachers and research fellows recruited in accordance with the Rules shall be financed by the University's endowment fund. 

Article 3 
Contract-based teachers are divided into professors, associate professors, assistant professors, and lecturers. 

Contract-based research fellows are divided into research fellows, associate research fellows, assistant research fellows, and research assistants. 

Qualifications for contract-based teachers and research fellows are the same as those for the University's full-time teachers and research fellows except for age qualifications. 
Article 4 
Nomination and employment of contract-based teachers and research fellows are the same as those of the University's full-time teachers and research fellows. 

Contract-based teachers and research fellows who have completed the nomination and employment process shall report for duty within two (2) months of commencement of contract. The contracts the University has signed with those who fail to do so shall be canceled. 

Article 5 
The qualifications contract-based teachers claim to possess shall be reviewed by following the same procedure for the University's full-time teachers. Those determined to possess the required qualifications shall be issued a teacher certificate. Contract-based teachers and research fellows who satisfy the criteria for being promoted may apply for a promotion by following the same procedure for the University's full-time teachers and research fellows. 

Article 6 
Contract-based teachers and research fellows shall be remunerated in the same manner as the University's full-time teachers and research fellows, unless the source of funds is otherwise stipulated. 

The retirement pay (or severance reserves), labor insurance and health insurance, income tax, etc. for contract-based teachers and research fellows shall be handled in accordance with relevant regulations and deducted each month by the University from their remuneration. 

Article 7 
The contract for recruiting contract-based teachers and research fellows shall be separately prepared. 

The term of engagement for contract-based teachers and research fellows shall not exceed a maximum of two (2) years. The departments that employ contract-based teachers and research fellows may apply to renew their contracts, by following the same procedure for renewing the employment of full-time teachers and research fellows, within two (2) months of expiry if their performance is judged satisfactory. 

Article 8 
The seniority of contract-based teachers and research fellows who are subsequently employed full-time may count toward their seniority for working as full-time teachers in terms of pay and promotion, but not for pension and benefits. 

Article 9 
The Rules shall take effect after being passed at a University Teacher Review Committee Meeting and approved by the President. The same procedure shall apply upon their revision. 

